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BRIEF SUMMARY

The University Hospital Southampton Foundation Trust and system partners will
update the committee on the latest Emergency Department performance, the recent
meeting with Simon Stephens, NHS CEO and the progress on the whole system plan.

RECOMMENDATIONS:

(i) That the Panel notes the report and following discussions agrees
any issues that may need to be brought forward to a future HOSP
meeting.

REASONS FOR REPORT RECOMMENDATIONS
1. As part of the HOSP’s terms of reference the panel has a role to respond to

proposals and consultations from NHS bodies in respect of substantial
variations in service provision.

ALTERNATIVE OPTIONS CONSIDERED AND REJECTED
2. None
DETAIL (Including consultation carried out)

3. At the last Panel meeting, on 271" November 2014, the University Hospital
Southampton and partners in the healthcare system outlined their latest
Emergency Department’s (ED) performance and the whole system action
plan. The Panel remained concerned about the continued poor
performance. It was agreed by the panel to continue to receive the whole
system Winter Action Plan for 2014 and consider how effective this will be in
relieving winter pressures. The South West System Winter Action Plan,
agreed by System Chiefs, is attached at Appendix 1.

4. The December Emergency Department performance is attached at Appendix
2; the latest update will be made available at the meeting. This will be set in
context against of the national picture.

5. The Panel are asked to note the outcome of the meeting with the CEO of the



NHS and consider how this panel alongside the Health and Wellbeing Group
are able to support whole system capacity and workforce planning in 2015.

RESOURCE IMPLICATIONS
Capital/Revenue

6. None
Property/Other
7. None

LEGAL IMPLICATIONS
Statutory power to undertake proposals in the report:

8. The powers and duties of health scrutiny are set out in the Local Government
and Public Involvement in Health Act 2003.

Other Legal Implications:

15. None

POLICY FRAMEWORK IMPLICATIONS
16. None
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Appendices
1. South West System — System Resilience Group / ORCP Briefing:
Urgent Care Whole System Action Plan
2. E(;qergency Department Report for Overview and Scrutiny Panel — January
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